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AGENDA

MSCA DOCTORAL NETWORKS (DN)
21 November 2024
University of Ljubljana

The role of the NCP*s for MSCA

MSCA as a part of HORIZON EUROPE
MSCA key features

Call for MSCA DN

MSCA DN key elements

- Eligibility criteria, recruitment, training, supervison,
outcome and funding
Supporting materials and guidelines
Consortium set-up in DN
DN proposal structure
- Evaluation criteria
Statistics

10. Questions
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Do you have questions about your #M5CA application?
Our National Contact Points caurith:
%) (Guidance
Eligibility checks | ’
., Practical questions

@ Proposal screening o—
Useful links: ‘/

Home - Marie Sktodowska-Curie Actions ’/

Home Page - MISCA-NET

Najnovejse informacije za javhost, NCP MISCA v -
Obzorju Evropa —

AN\

stojan.sorcan(@gov.si

e (1) Stojan Sorcan | Linkedin m 3


https://marie-sklodowska-curie-actions.ec.europa.eu/
https://msca-net.eu/
https://ncpmscaslovenija.blogspot.com/
https://ncpmscaslovenija.blogspot.com/
mailto:stojan.sorcan@gov.si
https://www.linkedin.com/in/stojan-sorcan-8ba826257/

" Nothing in life
is to be feared,

it is only

to be understood.

Now is the time

to understand more
so that we may
fear less."
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Marie Sktodowska-Curie Actions

Developing talents, advancing research

Home About MSCA = Actions w Funding Jobs Resources w What's new = Science is Wonderful! =

You are here: Home / Actions / Doctoral Networks / 6 steps to prepare your application

6 steps to prepare your application

[ 1. Get familiar with how funding works ] Today presentation!

2. Make sure your organisation and consortium can apply

3. Find the best partners to prepare your proposal

[ 4. Start drafting your application ] January workshop!

5. Check your application with your peers

6. Submit your application




HORIZON EUROPE (2021-2027)

Pillar 2

Global Challenges and
European Industrial
Competitiveness

. Health
European Research Council Culture, Creativity and
Inclusive Society
Marie Sktodowska-Curie
Actions

Pillar 1

Excellent Science

Civil Security for Society

Clusters

Environment

Research Infrastructures

Joint Research Centre

Digital, Industry and Space
Climate, Energy and Mobility
Food, Bioeconomy, Natural
Resources, Agriculture and

Pillar 3

Innovative Europe

European Innovation Council

European innovation
ecosystems

European Institute of
Innovation
and Technology

Widening Participation and Strengthening the European Research Area

Widening participation and spreading excellence Reforming and Enhancing the European R&I system

Specific Programme

European Defence Fund

Complementary Programme

Euratom Research and
Training Programme

European
Commission



, Non-Successful Eligible Propo...

Retained Propo...

el ll] retained proposals by programme

Retained Proposals: 4470

s Orizon Europe, October 2024

Proposals:

Success Rate Proposals: 16% e/thematic priority
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EU Funding & Tenders Portal



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/horizon-dashboard

The Marie Sktodowska-Curie Actions

[ ‘,@C Since 1996 ]

S

Researcher Training

£ £

and Mobility

Bottom-Up Approach

International and Inter-
Sectoral

o)
f@ 150,000 +

- European
Commission



| Excellent science | CMSCA—NET .

The Excellent Science pillar aims to increase the EU’sbIobal scientific competitiveness] by
reinforcing and extending the excellence of the Union’s science base.

maw EUropean Research Council

 Frontier research by the best researchers and
their teams

Marie Sktodowska-Curie Actions

« Equipping researchers with new knowledge and
skills through mobility and training

* Integrated and interconnected world-class
research infrastructures



Marie Sktodowska-Curie actions @SCA_N ET .

Potential career development of N
researchers in all career stages :
(from students to participating in m European ReEssngh Council
excellent science (MSCA) and ground —
breaking science (ERC) . Postdocs
O Marle_ Sk*OQOWSka Experienced researchers
— Curie actions
Doctoral students
+
O Erasmus Young postdocs
= Students
(.’\V‘ Doctoral students

EU’s reference programme for doctoral and postdoctoral training, contributing to:

v Ahighly skilled research-based human capital able to detect v Provide researchers with skills needed in the labour market,
and tackle upcoming challenges, communicate scientific

; : : to innovate and to convert knowledge and ideas into
g;gdiep rl‘i(rie ;O policy-makers and the public, and work across products and services for economic and social benefit
cipline

v Develop excellent doctoral programmes enhancing the global v" Promote the EU’s global attractiveness for talents
attractiveness and visibility of institutions involved in them



[3i Dimension of MSCA]

INTERNATIONAL mobility rule
... must not have resided or carried out
their main activity (work, studies, etc.) in
the country of the recruiting beneficiary for
more than 12 months in the 36 months
immediately before referent date.”

INTERSECTORAL mobility
via secondments, non-academic placement
and industrial doctorates

INTERDISCIPLINARY projects
8 evaluation panels
(LIFE, CHE, PHY, MAT, ENG, ECO, SOC,

ENV)

Academic sector

Non-academic
sector

Any socio-
economic actor not
included in the
academic sector

Aim is to develop transferable sKkills (e.g. innovation,
entrepreneurship) leading to improved employability and
career prospects within and outside academia

11



Introduction to MSCA[ Key features]

@

Researchers’
training, skills and
career
development (all
stages of career)

International,
cross-sectoral &
interdisciplinary

mobility

Excellent research
in all domains
(bottom-up
approach)

©
=
Attractive Structuring impact
working and on organisations
employment through excellent
conditions programmes

Strong
collaboration with
industry and SMEs

» MSCA budget under Horizon Europe: 6,6B€
» Excellent Science (Pillar 1): reinforcing and extending the excellence of
the EU’s science base

» Worldwide geographic coverage European

Commission
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* *
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European
Commission
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Implementation of the
. (European Research Area (ERA) ]

» Strengthening Europe’s Research and Innovation

e e

\ertnhoar 20/
VLLODETI Z2U4LS

#EUResearchArea

The European Research Area (ERA) is an initiative aimed at creating a single, borderless market for research, innovation and
technology across the European Union. It fosters the free mobility of researchers, scientific knowledge, and technology, allowing EU

Member States to work more effectively together on research programmes and initiatives.

13



[ Policy background ]

Contribution to the
European Research Area
(ERA) and European
Education Area (EEA)

Commitment to the
European Charter for
Researchers and the Code
of Conduct for the
Recruitment of
Researchers

Underlying Principles of
Open Science,
Responsible Research &
Innovation (RRI)

Contribution to the EU
external policy objectives

Commitment to the
Innovative Doctoral
Training Principles

Contribution to the
European Green Deal
objectives and UN
Sustainable Development
Goals (SDGs)




[ Gender Equality ]

i

(MSCA—N ET .

MSCA programme actively promote and support equality,
diversity, and inclusion throughout the various types of funded
actions by ensuring gender and family friendly funding
conditions. The measures include:

equal pay,

a dedicated family allowance,

flexible part-time working arrangements,
a special needs allowance,

a long-term leave allowance,

and ¢ maternity/parental leave in line with host organisation’s
national rules.

Under Horizon 2020, 42% of all MSCA
fellows were women, and they were
more successful than men when
applying for an Individual Fellowship.

Source:

15



* New provisons:

Integrating the
gender
dimension into

research and
innovation is a
requirement by
default

[GENDER EQUALITY PLAN]— mandatory requirements

Developing
inclusive
gender
equality
policies in

support of the
new European
Research
Area, and
empowering
women

Gender Equality
Plans are an
eligibility
requirement
for public bodies,
research
organisations and
higher education
establishments in
EU member
states and
associated
countries applying
to the programme
from 2022

16



Commission launches EU missions to tackle[major challenges]

Training Programme 2021-2025). All MSCA will complement top-down collaborative
research activities, notably contributing to the EU Missions.

| | Q. Adaptation to climate
MISSION AREAS: change, including societal
transformation

Soil health and food ﬁ

Climate-neutral
and smart cities

Healthy oceans, seas,
coastal and inland
waters

#HorizonEU [ :: EREELEIN
ommission

17
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GOOD MEALTH QUALITY 5 GEMDER 6 CLEAN WATER
AND WELL-2ENG EDUCATION EQUALITY AND SANTTATION
AND CONMUNTES CONSIMPTION
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DEVELOPMENT
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Marie Sktodowska-Curie Actions (MSCA)

European
Commission




MSCA Cali ORening and Deadline, Indicative budget overall/per
person-mont

MSCA and
CITIZENS

Doctoral
Networks

Postdoctoral

Fellowships Staff Exchange COFUND

343,65 mio EUR 597.8 mio EUR 97.71 mio EUR 105,56 mio EUR 16,25 mio EUR

per person-month per person-month
8.180 EUR 5.010 EUR DP'='3.300 EUR + ben.

per person-month

per person-month

9.010 EUR
PP =4.700 EUR + ben.

20



M ©

_UOXESS

RESEARCHERS IN MOTION

‘ Postdoctoral l
Eallawichin

ing
mobility rule: they must not have resided or carried out their main activity (work,
studies, etc.) in the country of the recruiting beneficiary for more than 12 months in

o Recruited researchers can be of any nationality and must comply with the follow1i
the 36 months immediately before their recruitment date.

5

“UOXESS

COFUND I " " I

ﬁ ﬁ HIOESEN
Doctoral ﬁ ,
© Aivazovsky / WikiCommons
“UOXESS

Networks =
RESEARCHERS IN MOTION Staff !

Exchange \ RESE S IN MOTION
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Number of eligible and retained MSCA
proposals in Horizon Europe by calls and years

Number of eligible and retained MSCA proposals in Horizon Europe by calls
and years

HORIZON-MSCA-2023-SE-01 |
HORIZON-MSCA-2023-COFUND-01 g

HORIZON-MSCA-2023-PF-01

HORIZON-MSCA-2023-DN-01 |
HORIZON-MSCA-2023-CITIZENS-01 |y

HORIZON-MSCA-2022-SE-01 |m
HORIZON-MSCA-2022-COFUND-01 |y
HORIZON-MSCA-2022-PF-01 [ sssssssss——
HORIZON-MSCA-2022-DN-01 [
HORIZON-MSCA-2021-SE-01  |lm
HORIZON-MSCA-2021-COFUND-01 g

HORIZON-MSCA-2022-CITIZENS-01 |

HORI1Z ON-MSCA-2 02 1-PF-O-1 |
HORIZON-MSCA-2021-DN-01 [ Hm—

0 1.000 2.000 3.000 4.000 5.000 6.000 7.000 8.000 5.000

M Retained Proposals B Eligible Proposals

EU Funding & Tendeps Portal



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/horizon-dashboard

_ Signed grants for MSCA project

by type and year of published call in Slovenia

Number of MISCA signed grants by the year of
published call

: .
w | RN
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Doctoral Postdoctoral Staff COFUND Citizens

Networks Fellowships Fe"GWShI[]S Exchanges
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EU Funding & Tendess Portal



https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/opportunities/horizon-dashboard

[Who can participate ]




[Who can be funded]

EU member states

N\
S
Qﬁﬁ’

Associated Countires (AC)
to Horizon Euorpe

53

ﬁ-#

Third Countries’ (TC)
participants from the low- to
middle-income countries

International European research
organisations established in a
Member State

bt
|

Participants from other countries that are not automatically eligible for
funding can however receive exceptional funding, if their country is explicitly
identified in the work programme and call for proposals and if their
participation as a beneficiary is essential for implementing the project

25



B coore |[EU Funding & Tenders Portal]

#& Home  Funding w Procurement w Projects & resulis w News & eventsw = Work as an expert = Guidance & documents w

Call for proposal

Internal navigation ) )
General information

(General information \
Programme

Y — 680,60 mio

. L Horizon Europe Framework Programme (HORIZON) udget overview

Topic description EUR
Call

Destination MSCA Doctoral Networks 2024 (HORIZON-MSCA-2024-DN-01)

Conditions and documents Type of action Type of MGA Forthcoming
HORIZON-TMA-MSCA-DN HORIZON TMA MSCA HORIZON Unit Grant [HORIZON-AG-UN]

Partner search announce... Doctoral Networks

Start submission

HORIZON-TMA-MSCA-DN-ID HORIZON TMA MSCA HORIZON Unit Grant [HORIZON-AG-UN] Forthcoming
) Doctoral Networks - Industrial Doctorates
Topic Q&As
\GET support ) HORIZON-TMA-MSCA-DN-JD HORIZON TMA MSCA HORIZON Unit Grant [HORIZON-AG-UN] Forthcoming
Doctoral Networks - Joint Doctorates
Deadline model Planned opening date Deadline date
single-stage 29 May 2024 27 November 2024 17:00:00 Brussels time

26



European
Commission
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Call - MSCA Doctoral Networks 2025 ....cvieniiinnnninenssssssnns 22
Conditions for the Call ...ttt eaee s s e r e e s s e ssrarae e e s s nsranasssnssnsnsnanes D2
HORIZON-MSCA-2025-DN-01-01: MSCA Doctoral Networks 2025 ..o 23

Horizon Europe

Work Programme 2023-2025

Specific conditions for the Marie Sklodowska-Curie Actions.........ccoocveneoeeciiienccrrcnaceen. 108
5 n o DEFINITIONS ....ueoreeretrreernismssriserssnrsstsssisssssssssessssssmssssssessasssssressesssessesssessasssssssssssnsnes 108
2. Marie Skiodowska-Curie Actions

1. MSCA DOCTORAL NETWORKS .......ovnrermrerrrnireninessersersamsasessssssrsassssessmsssessessessss 109

(European Commission Decision C(2024) 2371 of 17 April 2024) 1.1. Applicable unit COTrIBUHONS woovvrroveers vt 109
1.2 AdMISSTDIHEY couvrriicicecc ettt et s e s e e e rasane 111

G TR 01731031 1 PR 111

B SN L) (L B () T 114

1.5, PrOCedULE.. ettt ecceencenceses e ressnsesses s s sessss s snessssssnnssssessnssssassnsasseean 115

1.6. Legal and financial set-up of the Grant Agreements...........ccceeeereeccireccrneanenne 116

27



DECODING{THE WORK PROGRAMME] .,  (eoreT@
g

- What objectives, outcome and impact project should achieve

- The scope provides applicants with expected project objectives
that need to be included in a proposal.

- The scope provides information on:

- what type of challenges the project should be addresssing,
- what should be the project's purpose

- and also identifies other aspects that must be considerd when writting the

proposal (policy context, gender dimension, open science, responsible
research and innovation, EU competition, EU green deal...)

Frame your idea within the Work programme!

28



(EXPECTED) SCOPE OF THE MSCA DN PROPOSAL.:

Scope: MSCA Doctoral Networks willl implement doctoral programmes| by partnerships of

universities, research institutions and research infrastructures, businesses including SMEs,
and other socio-economic actors from different countries across Europe and beyond. MSCA
Doctoral Networks are indeed open to the participation of organisations from third countries,
in view of fostering strategic international partnerships for the training and exchange of
researchers.

* K ke

European
s Commission

* 4%
*yk



11
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11\| These doctoral programmes will respond| to well-identified needs|in various R&I areas,
~ expose the researchers to the academic and non-academic sectors, and offer training in

research-related, as well as transferable skills and competences relevant for innovation and
long-term employability (e.g. entrepreneurship, commercialisation of results, Intellectual
Property Rights, communication). Proposals for doctoral networks can reflect existing or

planned research partnerships among the participating organisations.

* K ke

European
i Commasassion

* 4%
*yk



EXPECTED OUTCOME FOR DOCTORAL CANDIDATES:

HORIZON-MSCA-2025-DN-01-01: MSCA Doctoral Networks 2025

Expected Outcome: Project results are expected to contribute to the following outcomes:

For supported|doctoral candidates

e New research and transferable skills and competences, leading to improved employability
and career prospects within and outside academia;

e New knowledge allowing the conversion of ideas into products and services, where
relevant;

e Enhanced networking and communication capacities with scientific peers, as well as with

the general public that will increase and broaden the research and innovation impact.

European
Commasassion




EXPECTED OUTCOME FOR ORGANISATIONS:

Forj participating organisations

e Improved quality, relevance and sustainability of doctoral training programmes and
supervision arrangements;

e Enhanced cooperation and transfer of knowledge between sectors and disciplines;

e Increased integration of training and research activities between participating
organisations;

e Boosted R&I capacity;
e Increased internationalisation and attractiveness;|

e Regular feedback of research results into teaching and education at participating
organisations.

* K ke

European
i Commasission

* 4%
*yk



DOCTORAL NETWORKS (MSCA-NET .
S

Consortium research and innovation projectjsetting up doctoral programmes, including

» Industrial Doctorates: Training in academia and industry (50% in the non-academic sector), joint supervision

« Joint Doctorates: Joint collaborations leading to a joint/multiple doctoral degree, joint selection and
supervision; pre-agreement for joint degrees required

v Respond to well-identified needs in various R&l areas (bottom-up),
Aim v Expose the researchers to the academic and non-academic sectors, and offer training in research related,
as well as competences relevant for innovation and long-term employability

v" Research and transferable skills, (intersectoral secondments),
v" Career development plan and supervision,
v" Internationalisation / attractiveness of organisations/ doctoral programmes

Programme: max. 48 months, 60 months for Joint Doctorates

Ellhe Fellowship: between 3 and 36 months, 48 months for Joint Doctorates

International Consortium members

consortium proposes EU funds Doctoral are publishing Doctoral candidate is
joint research and ) - vacancies on employed and enrolled

innovation project R LEEEEEE EURAXESS Jobs and in doctoral programme
(doctoral programme) Funding portal




[pres of Doctoral Networks ]

I 1T

loin
PFhO

b4

Types of Doctoral Networks

Doctoral Networks = Industrial

Doctoral Networks - regular

(MSCA-NET .

Doctoral Networks — Joint

docotorates doctorates
) At least 3 indepandent legal entities, each established in a different EU M3 / HE AC and with at least 1 of them
ok Lun b o established in an EU MS.
Minimum of 3 organisations awarding
Academic sector Mo restrictions Minirmurm 1 PhD recognized in at least 2 EU MS or
AC

Mon — academic sector Mo restrictions Mo restrictions Mo restrictions
Maximum number of person months 540 (15 doctoral candidates) 540 (15 doctoral candidates) 540 (15 doctoral candidates)
hax 40.0% budget for 1 couniryintermational Mandat
organisation andamry
Beneficiary or associated partner/associated sat Mand.
pariner linked to a beneficiary awarding PhD Ma Mandatory tary
Lointdouble/multiple award of PhD Optional Optional Mandatory
Jointdouble/multiple degree — letter
of pre-agreement MiA MIA Mandatory
Lloint supervision for researchers Encouraged Mandatory (2 sectors) Mandatory
Researchers enrolment in the PhD Mandatory
Stay in non-academic sector Encouraged Minimurm 50% of fellowship duration Encouraged
Secondments (worldwide ) Up to 1/3 of fellowship duration Mo limitation Ma limitation
Rarnking list 8 panela (CHE, ECO, ENG, ENV LIF, MAT, PHY, SOC)

Joint degree: single diploma issued by at least 2

academic Institutions located

countries and recognized officially

in 2 different

Fh | |PhD -
R .

Double/multiple degree: 2 or more separate
national diplomas issued by 2 or more higher
institutions

education

located in

countries and recognized officially

different



[ Consortium members ]

(MSCA-N ET .

Consortia of universities, research institutions and research infrastructures, businesses including
SMEs, and other socio-economic actors.

Who applies

All beneficiaries must recruit at least
one doctoral candidate. They are
required to host at their premises and
supervise recruited researchers or use
associated partners linked to them to do
SO.

At least three independent legal entities, each established in a different EU MS or HE AC; minimum
of 1 beneficiary from an EU MS (on top of this minimum, any entity from any third country can join;
no minimum for associated partners).

Beneficiaries \ Associated Partners

Academic/Non-academic

Signatories of the Grant
Agreement

Recruitment of
researchers

Training and/or hosting of
seconded researchers

Participation in
Supervisory Board

Directly claim costs

o

of

of

of

of

g./

.

»®

of

10
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Doctoral Network — example consortium  (Msca-neT @)

EC advises to keep the
consortia between 6 and
9 beneficiaries

DNs: minimum 3,
indicated, average
7 beneﬂmaﬂes

14

36



Secondments

Secondments
v" In Standard DNs : DCs can be seconded for up to 1/3 of their recruitment duration

v" In Industrial Doctorates or Joint Doctorates: no ceiling for secondment duration

v Only to beneficiaries, associated partners, or entities with capital/legal link included in the
list of participants

v" Must involve physical mobility

v" Virtual mobility can also be envisaged to complement physical mobility, facilitate long-
distance collaboration and be an effective means to faster achieving research and
training objectives. This virtual mobility will not count towards the maximum secondment

fime.
“ European
Commission



15 Ea rly Stage Resea rCherS The overall objectives are: &

1) to provide urgently needed training in Hg

G IObaI biogeOChemical Hg CyCIe science within the context of the UNEP

‘ Minamata Convention
www.gmos-train.eu )

to fill key knowledge gaps in biogeochemical Hg
cycling linking anthropogenic emissions and Hg
in marine food webs

Terrestrial

Vir: Prof. dr. Milena
Legend 1 Legend 2 Horvat, I.IS, |V||Z§ |nf0

WP1(ESRs 123 Atmospheric processes ESm Omicarts andg RR ESRE  Lower faad wab ESEN  Sansors d ay 3 5 2 1

Hl wWP2ESRs 3-71 Marng [slg=tetot 10 ESR2 Kingtcsdepesibienre-emission ESRT Land waterinteractioms ESRI1Z Rergesral mreadels 4 ° °

Bl WP3 {ESRa B-BiTerrostrial-land-water ayatarms ESR3 CAHME campound specific anabyies ESRa Paarma Fraast EGR1I Ecoawsterm rrcdel

Hl ‘WP (ESRs 10-11) Traceability & sensers EfRa Dooan speciation/cruis ESED Tarrastial Acanogy EC14 Ocean/atmosphoera exchanges

Il WP (ESR: 12-13) & WPE (ESRs 14-15) Modaling ESRE Caashal dymamics Motbwlationdormatbylatine ESRID Traceahility/ comparability ESRIE Flabal madols 38



[ Eligibility of doctoral candidates ] ( MSCA-NET
M

Mobility rule: must not have
resided or carried out main
activity in the country of the

recruiting beneficiary for more

than 12 monthsin the 36
months immediately before
their recruitment date.

Supported researchers of any
nationality must be doctoral
candidates (not already in
possession of a doctoral
degree at the date of
recruitment).

Researchers must be
enrolled in a doctoral
programme, in at least 1 EU
Member State/Associated
Country (at least 2 for Joint
Doctorates).

12
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[ Recruitment Process ]

» Advertise and publish vacancies
internationally

» Beneficiaries must publish vacancies on
the EURAXESS Jobs and Funding portal

» Follow an open, transparent, impartial
equitable and merit-based recruitment
procedure

Recruitments have to be in
accordance with the
European Charter and Code
of Conduct for the
Recruitment of Researchers.

EURAXESS

tove EESEERIIPENEEELE Conr Dewbgrent Padesryg v lsowion esd Asentaece v Nl Potah Wordete v

v | Coditn Purmen Reyoursey
Syategy e Reseschers
Fot Fundrg
sea' Farmons & RESAVER
Frt vicateg

Soenceswisjees
g Charter A Code for ntatve

(3] Pasearcron ¥ y0U A Beler B IMOTe SCUIE BSenance You Mghl encounlel et
SIS @ T e LAY S g e s e 3000 10 8t COrterd Mt AgerTeny? vy VierT

Filter by Search for jobs (114)

Keywoeon

Showing sesuits 1 40 10

Parcpman Rressich Program

- =2
: Doctoral Candidate (milid) in the MSCA Doctocal Network TRACES on the
Aessarcher Profile topic “Multl-physics simulation of mechanical de-icing of alrcraft™
tes 59 200y for 3 PO pawton (DRT | within EU Mane
ot Jowd Dottorste IMSCA DNJD) TRACES The TRACES prapect

The Wane SKodowss 3 Oune Doctordd Metwon Jort Docter e TRACES (gr s agroessant N

107295 1) MpE Maces
v

Pescarch Fuvd

. Apphcanon Desdine PTANNDY - 73 $5 MerspaRome

Eiare HE /MSCA
AR futopean Rewearch € / MSC

Programme

Hescorther Proh Fout Stage Ressarer MY

Rosewrch I et Prgreenmy o iarsagacs srgmeenng
Hm T
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[ Tipical activities of Doctoral Networks ]

Training
through
research

Individual,
personalised
projects

Exposure to

different sectors

Network
wide
training
activities

Workshops,
summer schools

Structure of
curriculum

Quantification
by ECTS points

Structured

training
courses

Tutorials,
lectures

Joint syllabus
development,

joint PhD
Programimes

Based on the

{:MSCA-N ET .

Exchange of Visiting Trar;ifi?ll:sable
knowledge researchers o

Related to
research and
innovation

Academic f non-
academic sector

secondments

Related to
management
and grant
application

Organisation
and
participation to

conferences researchers

14
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PRINCIPLES FOR INNOVATIVE DOCTORAL TRAINING
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EUROPEAN COMMISSION

DIRECTORATE-GENERAL FOR RESEARCH & INNOVATION

Directorate B - European Research Area
Unit B.2 "Skills"

Brussels, 27/06/2011

Principles for Innovative Doctoral Training'

* 4%

ol

g K

European
Commission



PRINCIPLES FOR INNOVATIVE DOCTORAL TRAINING

* Research Excellence

* Attractive Institutional Environment

* Interdisciplinary Research Optionos

* Exposer to industry and other relevant employment sectors
* International Networking

* Transferable Skills Training

e Quality Assurance

European
Commission




[Supewision in Doctoral Networks ]

Improved quality and
sustainability of doctoral
programs and the
supervision procedures

Career
development
plan
Supervision

Individual
projects

Training of doctoral
candidates

<MSCA—N ET .

New research, scientific
and transferable skills
and competences

Boosting R&l capacity of
researcher and
organisation



IMSCA Guidelines on Supervision |

v" The Marie Sktodowska-Curie Actions (MSCA) are the European Union’s flagship
programme for the mobility and training of researchers, as well as the development of
doctoral programmes, with a strong structuring effect on participating institutions.

v" The MSCA promote effective supervision.

v" MSCA Guidelines on Supervision constitute a set of recommendations to be adopted
on a best-effort basis by participants in the programme — both individuals and institutions
— in order to help institutions and supervisors in guiding MSCA researchers.

Role of the Role of the Role of the
supervisor researcher orgamsatlon
S A . General principles and integration of
General principles in the General principles set in > sy
Charter and Code and Charter and Code Raise awareness of the Codes of
integration of the researcher Ethics and Research Integrity in the
\ / . institution
Research support Research | Research support |
Career development (regular J [ SASFROASERIIN ]
review of the CDP) Wellbeing Mentoring and wellbeing of the
Monitoring and wellbeing of the g — fescamher :
researcher SUpeerS'On mana?et;nent and conflict
B - Communication and conflict fesouton
Commumcatl?r:.and conflict Fesniitilon Training and professional
resolution ) development for supervisors

Marie Sklodowska-Curie Actions
Guidelines on Supervision

https://op.europa.eu/en/publication-detail/-

/publication/bb02d56e-9b3c-11eb-b85c-
01aa75ed71a1/language-en
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[Career Development Plan

The objective of the
CDP is to empower

MSCA researchers with
the skills to expand their

career opportunities
within and beyond the
academic sector

It is compiled by the
researcher and the

supervisor(s)

Project deliverables in
the first 6 months of
project implementation
(to be revised during
implementation)

MSCA PERSONAL CAREER DEVELOPMENT PLAN TEMPLATE 2016

Career Development Plan-Year 1
(Draft)

Marmwe of fellow:
Department:

Mame of 5uF|Ervi=¢|r:
Date:

BRIEF OVERYIEW OF RESEARCH PROJECT AND MAJOR ACCOMPLISHMENTS EXPECTED
(half page should be sufficient):

LOMG-TERM CAREER OBJECTIVES (over 5 years):
1. Goals:
2. What further resaarch activity or other training is needed to attain these goals?

SHORT-TERM OBJECTIVES (1-2 years)k
1. Research results
* Anticipated publications:
* Anticipated conference, workshop attendance, courses, and for seminar presentations:
2. Research Skills and technigues:
# Training in specific new areas, or technical expertise etc
3. Research management:
# Fellowship or other funding applications planned (indicate name of award if known; include
fellowships with entire funding periods, grants written/applied for/received, professional
sochly prus::nmiiqn awards or travel awa rr]s. #tc.)
. Communication skills:
. Other professional training (course work, teaching activityl:
. Anticpated networking opportunities:
Other activities (community, etc) with professional relevance:

=i &

Date & Signature of fellow Date & Signature of supervisor

(MSCA-N ET .

Career Development Plan-Final year
(Draft)

BRIEF OVERVIEW OF PROGRESS, ACHIEVEMENT AND PERFORMAMCE (half page should
be sufficient):

LONG-TERM CAREER OBJECTIVES (over 5 years):
If ralevant, mantion any adjustrments to your long-term career objectives as a result of the training
received,

SHORT-TERM OBJECTIVES ACHIEVED DURING THE TRAINING PERIOD:
1. Research results
* Publications (incl. in press):
* Conference, workshop attendance, courses, and for seminar presentaticons:
2. Research Skills and techniques scquired;
* Training in specific new areas, or technical expertise etc
3. Research management:
* Fellowship or other funding applications achieved (indicate name of award if known; include
fellowships with entire funding periods, grants written/applied forfreceived, professional
society presentation awards or travel awards, etc.)
Communication skills:
Other professional training (course work, teaching activity):
. Anticipated networking cpportunities
. Other activities (community, ete) with professicnal relevance:

= O 1 B

Date & Signature of fellow Date & Signature of superviser
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[ Financial Aspects ]

Contributions for recruited researchers

Per person-month

= Livi Mobility ramiy | Cleave
; i ving o
Basic, gross amuunt paid to allowance allowance .:lllow_anca allowance
the researcher in monthly (iFapplicable) W ¢ 2o plicable)

installments.
- Country correction
coefficient of the country

in which the researcher Eu“: aad
will be recruited is applied. EUR 3 400 EUR 600 EUR 660 % covered
by the
beneficiary
Mobility allowance: private mobility related costs.
Family allowance: family obligations of the researcher are revised
during the implementation of the project! v

Long-term leave allowance: personal costs incurred by the beneficiary in
case of researchers’ leave (maternity, paternity, parental, sick or special leave)
during the project life time.

Special
needs
allowance

(if applicable)

Requested
unit?

X

(1/number of
months)

L

with disabilities.

Special needs allowance: additional costs for special needs items or services for researchers

(MSCA—NET .

Not more than 40.0% of the
Institutional unit EU contribution may be
contributions allocated to beneficiaries in
Per person-month the same country or to a

single international
organisation.

Research
i Management
training and andaiﬁdirﬁc‘t \\“

networking M .o niribution
L Additional costs in connection with

the action:

- personnel costs for project
management/coordination,
EUR1600  EUR1200 - indirect costs

v

- costs for participation in conferences,

- trips related to work on the action,

- training, language courses, seminars, lab
material, books, library records, publication
costs),

- research expenses,

- visa-related fees and travel expenses,

- additional costs for secondment 6 (travel and 17 |17
accommodation)




SUPPORTING
MATERIALS AND
GUIDELINES




Offcial and supporting documents |ijSCA_NET .
.

Official EC Documents MSCA-NET supporting documents

MSCA Work Programme MSCA Handbook for each action - detailed writing
guides for applicants of MSC Actions that complement
Guide for applicants for each action the official documentation of EC and REA
Official REEA frequent ask questions WEhiI"IErS - ShDI’t DF‘I|IF’IE& events dE|WEFEd b}'
experienced MSCA NCPs to provide details on different
Proposal evaluation template for topics like Call novelties, Grant preparation and many
each action more
Specific evaluaton forms used by Statistics — Data is power and the project will provide
the expert evaluators you with statistics (number of proposals, success rate
etc.) on previous calls to prepare a better proposal

https://marie-sklodowska-curie- Follow us:

actions.ec.europa.eu https://msca-net.eu/scientific-community

20
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(wcner @
\MSCA NET

Scientific Community v MSCANCPs Widening Countries  Third Countries News & Events FAQ Matchmaking Platform  The project v @ Intranet

.

MSCA Postdoctoral Fellowships (PF)

MSCA Doctoral Networks (DN) the MSCA'N ET

MSCA Staff Exchanges (SE)

MSCA COFUND s to facilitate the transnational cooperation

NCPs) for the MSCA to achieve a consistent
—— i e e o e wupeJOTTL The scientific community can also profit

from our project to support their MSCA application.

CMSCA-N ET .

Learn more

50



MSCA Doctoral Networks (DN)

Home §Scigntific Commaniy | MSCA Docioral Natworks (D)

MSCA-NET Documents for your application

DN Handbook

MSCAMET DN Handboak

DM Evodubion Guide Palicy Brials

- Gender Folicy Bred

- Green Deal Policy Brief

— Missons Policy Brief
MECA-KET DN Evclubon Gude - Open Soence Policy Bred

FAC DN Bleg

MSCA-NET support for your application

Mational Contact Paints Sell-Assessment Tool
n order 10 gest suppor N your propect mitrg find the he self-assessment 1
el cn thi MSCA, Mational tact Points (NP} wha are looking MSCA nowledoe ma fum and playh
arel 1 s
MSCA NCP Sell-Azsesament Tool

22
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European
Commission

O Login - & English

Search

CORDIS - EU research results

Home | Thematic Packs | Projects & Resulis | Videos & Podcasts | Mews | Datalab | Search

Home > Projects & Results > H2020 > Advanced research and Training Network in Food quality, safety and security

HORIZON
2020

and security

Fact Sheet Reporting

Advanced research and Training Network in Food quality, safety

Project[description

BREBE0CE

Food quality, safety and security training for early-stage researchers

The rapidly growing and changing nature of food science means researchers require a multidisciplinary, intersectoral
understanding of mass spectrometry to successfully exploit both fraditional and state-of-the-art methodologies and
technigues. The FoodTraMet project will address this challenge by providing fraining to high achieving early-stage
researchers (ESRs) via a common platform of advanced mass specirometry tools for food quality, safety and
security. A muliidisciplinary training and research networl will be created to give ESREs the opportunity to transfer
their knowledge from scientific to industrial applications. FoodTraMet will cover technigues including stable isotopes,
target, suspect, non-target =creening, and mass spectromefry imaging to identify hiomarkers and bioactive
compounds to ensure food quality and traceability.

Hide the project objective

Objective

FoodTraMet is designed to provide high-level training of a new generation of high achieving early stage researchers
(ESRzY in a commaon olatform of advanced mass spectromeatry tools for food ouality safety and security Dye to the

Project Information

FoodTraMet
Grant agreement 1D 956265

e
amn
e

Dol
10.3030/956265 [

EC signature date

30 April 2021
Start date End date
1 May 2021 30 April 2025

Funded under
EXCELLENT SCIENCE - Marie Sklodowska-Curie
Actions

Total cost
€3 801 381,32

EU contribution
€3 801 361,32
52

Coordinated by
INSTITUT JOZEF STEFAN



Coordinator

= INSTITUT JOZEF STEFAN

Address

Jamova 39
1000 Ljubljana
g Slovenia  an

Region

Slovenija » Zahodna Slovenija > Osrednjeslovenzka
Activity type

Research Organisations

Links

Contact fhe organisation [} |\WWebsiie [
Paricipation in EU A& progral ey
HORIZON collaboration netework wa

Participants (8)

Sort alphabetically = Sort by Net EU contribution =

ﬁ FONDAZIONE EDMUND MACH
11 italy

= UNIVERSITEIT ANTWERPEMN
I 1 Eslgium

ﬁ UNIVERZA YV MARIBORU
i Slovenia

= AGENCIA ESTATAL CONSEJO SUPERIOR DE
INVESTIGACIONES CIENTIFICAS

= Spain

BRI ST T BAE A ST, T

Met EU contribution
€719 870,76

Total cost
€719 870,76

Expand all
Met EU contribution -
£ 522 999,36
Met EU) contribution -
€ 256 320,00
Met EU contribution -

£ 239 956,92

Met EU contribution
£ 501 809,76
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NETWORK OF THE

MARIE SKEODOWSKA-CURIE ACTIONS

NATIONAL CONTACT POINTS

CONSORTIUM
SET-UP IN
DOCTORAL
NETWORKS

NI




MSCA Collaboration projects:
Opportunities for [organisations}

Influence the future
culture and practice of
research

Mew synergies and
funding opportunities

Access state-of-the- .
acilities of Inn_mrate with rgduced
academic or non investment risks

academic partners

MSCA

can fund your
Diversify research and
partnerships and iﬂﬂDUEtiDﬂ fDl'

globalisation of R&l
networking your needs

II::MSCA-NET .

IMPACT OF MSCA
CONSORTIUM PROJECTS

Enhancing cooperation and
transfer of knowledge between
sectors and disciplines;

Increasing integration of
training and research activities
between participating
organisations;

Boosting R&I capacity;

Increasing internationalisation
and attractiveness;

Fostering the culture of open
science, innovation and
entrepreneurship

Enhancing the quality of R&l
contributing to Europe's
sustainable competitiveness
and sustainable collaboration
between academic and non-
academic organisations
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[ Expected Outcome of Doctoral Networks for organisations IIXMSC A-NET .
.

* Recruitment of EU funded

Talent excellent DCs

« Cooperation and knowledge

Network transfer between sectors/disciplilne

« Strengthening Researc and
iInnovation capacity

Capacity

* Improved quality, relevance and
sustainability of PhD programmes

16
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[Partner search]- |dentifying partners

Start by identifying important
stakeholders and the eligibility of
partner

Make sure that each partner
brings something to the table

Build on existing partnerships, but
do not rely on them

Involve people that you work well
with — MSCA projects are multi-
year relationships (up to 4 years)

Previous successful
collaborations can be used to
showcase the strength of your
consortium and mitigate risks

Start on time — yearly calls
for MSCA

Considered developing a
consortium before the call is
published

Functioning network with an
aligned vision has a much
easier time submitting
proposals when the calls
come

4 months of the call duration
might be too short to build
strong and lasting
consortium

fiMSCA-N ET .

Key question while creating
consortium

% Are they reliable?

< Are they suitable for the
purposes of the Project?

% Is their Organization able to
provide the necessary
resources?

%+ Do they bring added value
to the Consortium?

%+ Do they contribute to
gender balance?
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Characteristics of al Good Consortium |

U Solid project management structure

[ Successful consortia have non-
scientific management framework to
ensure the project runs according to
plan and allows the researchers to
focus on the research

0 Include a project management
partner with demonstrated
expertise — this will convince
reviewers that you will be able to meet
deadlines within the available budget

Ii:MSCA-N ET .

ﬁpen‘enc&d coordinator
v'Relevant expertise and skills

v'Good infrastructure and resources

v Involvement of competent staff

v'Partners contributing to “triple i* dimension
v'Gender Balance

v'Multidisciplinary

v'Partners have Complementarity (no major
overlaps) and synergies

v Relevant stakeholders
v Good distribution of work
v Added value of each partner

v Previous collaborations
Q&mmitment

~

/
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[How to find partners|for MSCA consortium (Msca-NeT @)
projects

Personal contacts:
v Via contacts during previous or existing projects (e.g. COST actions)

v Participating at conferences — dissemination of your results

v Your own research (supervisor)/ business partners

v Participation in European interest organizations or associations

v Participation in Commission sponsored or national Info days or Brokerage events
v MSCA NCP structure — transnational cooperation and distribution of interests

v \arie Curie Alumni Association (MCAA) - currently there are 20533 registered
MCAA users from 151 nationalities and counting!

59



Partner search|useful links

MSCA-NET -
https://msca.b2match.io/

FTOP -
https://ec.europa.eu/info/fun

ding-
fen%ers/opportunities/portal/
screen/how-10-
participate/pariner-search

EEN -
https://een.ec.europa.eu/pa
rtners

EURAXESS -
https://euraxess.ec.europa.
eu/partnering/organisations/
search

o o
- v

Guide to an adequate partner search

NATIONAL CONTACT POINT
HORIZON EUROPE

https://horizoneuropencpportal.eu/sites/defa
ult/files/2022-05/guide-for-ps-tool.pdf

(MSCA-NET .
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[ Consortium Agreement ]

MAIN TERMS OF THE
CONSORTIUM:

The consortium agreement (CA)

PROJECT IMPLEMENTATION,

INTERNAL ORGANIZATION AND
MANAGEMENT,

PROJECT BUDGET AND
DISTRIBUTION OF EU
FUNDING,

ADDITIONAL IP RULES,

RIGHTS AND OBLIGATION OF
CONSORTIUM PARTNERS,

ETC

IiMSCA-N ET .

The consortium agreement is a private
agreement between the beneficiaries, to set out
the rights and obligations amongst themselves.
It does not involve the European Commission /
REA.

It sets the framework for successful project
implementation and exploitation of results
including intellectual property management, and
is meant to settle where already possible all
issues that might hamper the smooth and
seamless cooperation of the different actors for
the different parts of the project.

should be negotiated and The members of the consortium must sign a

concluded before signing the Grant Agreement (GA) and consortium agreement.

should complement the GA but must not contain any

provision contrary to it.

12
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NETWORK OF THE
MARIE SKEODOWSKA-CURIE ACTIONS
NATIONAL CONTACT POINTS

DOCTORAL

NETWORKS

PROPOSAL
STRUCTURE



DN Proposal Structure

$

 Part A - administrative forms
Filled in online on the Funding & Tenders Opportunities Portal

-
Part B1 - the proposal, max 34 pages (PDF uploaded)

# Start page, table of contents, list of participating organisations
# Excellence

# Impact Maximum 30 pages
# Implementation, incl. Gantt Chart
\
(Part B2 - no page limit, PDF uploaded

# Network organisation

# Environmental aspects in light of the MSCA Green Charter

# Participating organisations (1 pg per beneficiary, 'z pg per associated
partner)

# Letters of Commitment (compulsory for Associated partners)

,d# Pre-agrement letters for DN Joint Doctorate

N
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Proposal structure — part A

PART A: Administrative

forms - to be

v" General information: filled in online

NENUENEN

* title,

e acronym,

* panel,

* descriptors,
* keywords,

e abstract,

» declarations

call:
0

Topic:
Type of Action:
0
Proposal number:

Proposal acronym:

Type of Model Grant Agreemant:

Table of confents

Participants and contacts

.............

ElPims gndd securily

Budget — based on person-months
Gender Equality plan
Ethics questionnaire

64



Part A - GEP, Ethics and questions (msca-NeT @)

If you are a public body, a research organisation or
a higher education establishment (including private

A ‘ A self-declaration will be requested at research organisations and higher education
| e proposal stage establishments), then you must have a Gender]
Gender Equality Plan E Uah‘f Pfaﬂ'

Dioes the organization have a Gender Equality Plan (GEP) covering the elements listed balow? TCYes (& HNo

Minimum requirements (building blocks) for a GEP

P“LJEEH: GEP: formal documient published on the Institution's website and signed by the top management, addressing the following Eth ics q ue Stion n ai r.e 9 fu r‘th er r‘ead | ng at
- Dedicated resources: commitment of human resources and gender expertise to implement it . | F
- Data collection and monitoring: sex/gender -:Isaggre-gmed'::ta on peprc:unnelarr:IF:ludems and annual reparting h tt D S. JHXEC .EUro p d E U Jrll nfD /[fu n d I q -
- tIl‘::?l":lliii:'fj.::;'a:::sraisin;|.'1rz|inin-;|s on gender aquality and unconscious gender biases fiorstalf and te n d e rS!D D DD r_t u ﬂ I tl ESfd D CS!2 0 2 1 ~
. hl?:::::-::::nbﬂ covered and addressed via concrete measures and targets 2 02 ?tlrh D rl ZD nil:l u | d a n CEK D rD q ra m m e =
0 work-lifie balance and organisational culture qu | dE} h 0 [’iZD n en.p df (p 21 -26) and
0 gender balance in leadership and decision-making . . .
£ g ey o o o ol https://op.europa.eu/en/publication-detail/-
o integration of the gender dimension into research and teaching confent . .
o measures againsl gender-based violence including sexual harassmient JHDU blication/16edbd19-0989-4308-8821-
aelfcsS72e3bc

Questions related to completing part A of your proposal > EC FAQ section here
and MSCA-NET Q&A blog here

b5



Doctoral Networks: award criteria

of the implementation

Quality and pertinence of  Contribution to structuring doctoral training Quality and effectiveness of the

the project’s research and at European level and strengthening work plan, assessment of risks,
innovation objectives European innovation capacity and appropriateness of the effort
assigned to work packages
Soundness of the Credibility of the measures to enhance the Quality, capacity and role of each
proposed methodology career perspectives of researchers and participant, including hosting
contribution to their skills development arrangements and extent to which

the consortium as a whole brings
together the necessary expertise

Quality and credibility of Suitability and quality of the measures to

the training programme maximise expected outcomes and impacts,
as set out in the dissemination and
exploitation plan, including communication
activities

Quality of the supervision The magnitude and importance of the
project’s contribution to the expected

scientific, societal and economic im

The informati
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.;:hler] I:/II']SeCfAr?IilnEe'rwork Of MSCA.DN-2021 ESRs Analysis (MSCA- N ET .

network we have
analysed the ESRs and FIG 12: EXCLLENCE WEAKNESSES BY THE PROJECT STATUS
herewith the

OUtcomeS are Metworking activities
presented. Tesnstersble skills training

Transfer of Knowledge

Reseanch Data Management Plan and FAIR principles

Ouality of the training programme
Rale of the non-academic sctors
Individual research projects & integration to overall...
Open stience practices
Other diversity Aspecis
Gender dimension
Intermational

IntEriectoral

Ewa bl athon aspects

BAultif Interdisciplinary approaches
Mt hadalogy

Innovative

Original

Beyond the state of the art
Ambiticus

Proposal pertinence relevance
Nowelty

Ohjectives

=]

0 20 30 40 50 60 TO BO S0 100
Mumbér of mentioning

N AN LST  mRESERVE LIST @ BELOW AVAILABLE BUDGET



: ‘In the framework of
the MSCA-NET
network we have
analysed the ESRs and
herewith the
outcomes are
presented.

Q\ASCA-N ET .

FIG 20: IMPACT WEAKNESSES BY THE PROJECT STATUS

Contribution to the Environmental impacts
Continuation beyond project's life span

Target groups

Performance indicators

Quality assurance plan

Multi sectoral Collaboration

Bridge the gap between academia and industry

IPR (intellectual property rights)

Communication strategy / plan, Outreach activities...
Exploitation plan

Dissemination plan

Evaluation aspects

Contribution to the expected societal and...

Contribution to the expected sclentific /...

Measures to maximise expected outcome and...

Contribution to the reserachers’ skills development

Career perspectives and employability of...

Sustainability of doctoral programmes

Contribution / Participation of the non-academic...

Strengthening European innovation capacity &...

Contribution to structuring doctoral training at the... | |

0 5 10 15 20 25 30 35 40 45 50

Number of mentioning

B Below available budget B Main list B Reserve list
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: ‘In the framework of

the MSCA'NET MSCA-DM-2021 ESRs Analysis (MSCA-N ET

network we have
analysed the ESRs and

hereWith the FIG 28: IMPLEMENTATION WEAKNESSES BY THE PROJECT STATUS
outcomes are
prese nted -’ Data Management Plan

Milestones
Deliverables
Structure & management of the network/...
Progress monitoring
Environmental aspects & sustainability
Gender and diversity apects
Individual projects
Commitment to project

Recrultment

Evaluation aspects

Consortium as a whole necessary expertise
Hosting arrangements

Quality, capacity, infrastructures and role of each...
Work packages & Tasks

Rizks assessment & mitigation measures

Quality and effectiveness of the work plan

=

5 10 15 20 25 30 35 40 45 50

Number of mentioning

M Below available budget B Main list B Reserve list



DN 2023 call

Modes &(Planning™
/o A

Doctoral Networks Industrial

Participants implement

Doctoral Networks

Doctorates

Doctoral training with

Doctoral Networks

Joint
Doctorates

a joint research the non-academic sector
programme
" call Opening: 30 May 2023
Call Closure: 28 Nov 2023

Remote Allocation of proposals:
Remote Evaluation phase:
Central Panel Review:

Launch Grant preparation:
Grant agreement signature:
Project starting dates:

AV

14 - 15 Dec 2023

03 Jan 2024 - 23 Feb 2024
26 Feb - 01 Mar 2024
April 2024

July 2024

Sep 2024 - March 2025

N

* As presented at PC meeting of 14.12.2023

Doctoral programme to
deliver joint degrees

European

[%miSEiDﬂ



DN 2023 call
Evaluation results
« MSCA DN 2023 call budget: ~ 456.295 Million EUR

. !1066 submitted proposalaﬁl ineligible; 1 withdrawn; 1061

Industrial Doctorates (ID)
65 proposals (6.1%)

« Type of Action distribution: /
/

Joint Doctorates (ID)

79 proposals
(7.5%) %

Doctoral

Network

Doctoral Networks (DN Standard)
917 proposals (86.4%)

- European |
Commission
71




DN 2023 call

Evaluation results

128
proposals

23 proposals

(retained for funding
_’_/ if sufficient budget |

(invited to GAP) ( AR i available) :
List
793 \
i  proposals | =2 prmmmmene e
! (can be considered ! Above Outcome Below : 117
i budget limits) - >70% evaluation < 70% (cannot be
funded)
Ineligible/
________________________ inadmissible
293 : . 5 proposals
proposals i (failed eligibility/
Can NOT be re- \ —e! admissibility checks !
submitted in | i - not evaluated) |
2024 g Rttt

- European
Commission
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CHE
11.8%

DN 2023 call

Success rateslper panel/ mode

128 Main list proposals

ENV
10

MAT

ECO
5.6%

ENG
12.2%

ENV
12.2%

SOC
11

LIF
12.1%

CHE

MAT
15.4%

16

PHY
12.3%

SOC
12.2%

kanel

DN DN-ID |[DN-JD [Total

CHE 14 1 1 16
ECO 1 0 of 1
ENG 42 3 2 47
ENV 10| 0 0| 10
LIF 27 3 1 31
IMAT 2 0 0 2
PHY gl 0 2 10
SOC 9| 1 1 11
Total 113 8 7 128
Success

Rate 12.3%)| 12.3%)| 8.9%| 12.1%

Commission
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DN 2023 call
Percentile table

256

13

96,2

1061

MSCA-DN-2023: Cumulative pumhneufpmpui;. above threshold, with a given score or higher (with funding range marked in green)
Ch) a0

5

97,6

7,2

136

Number of gligible proposals

96,4

9%.,2

Cut off score for funding

European

Currrnﬁiun



RESUBMISSION

All proposals must indicate if they are resubmitted from the previous MSCA Doctoral
Networks call under Horizon Europe.

Proposals submitted to the previous call of MSCA Doctoral Networks under Horizon
Europe and having received a score Df[ less than 80% must not be resubmitted ]the
following year.

Any proposal involving 70% or more of the same recruiting organisations as in another
proposal submitted to the previous call of the MSCA Doctoral Networks under Horizon
Europe that has received a score of less than 80% will be assessed for whether it is a
resubmission, irrespectively of the applicants’ self-declaration. The assessment will be
carried out by external expert evaluators based on the similarity of objectives as well as
on the similarity of the scientific approach proposed to reach such objectives.
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DN 2023 call
MS in main list

4l
I

Jadl

S
2]
201
13
10
=
: LE

(=

=

(=

. B |
IIIIIIllll
DK AT  SE  PT EL | IE CZ 5

FR ES ML EE i HL EE HU Ly Y BG RO HR L1 Bl
B Azsocigted Farner | 162 144 124 B1 2] B2 a7 26 23 25 17 15 16 15 14 10 ] B ] 3 4 5 2 2
ltiene‘luar}' 162 105 a1t 102 oy a5 43 343 35 28 22 18 14 15 13 10 [} 5 ] i 4 2 3 3
m Coordinator 19 1F 19 12 10 11 f 2 1 5 i ] 3 1 1 1 1 2
e - ¥ " = A Bartner
m Coordinatcr  mBeneficiary  mAssociated Farne - European
Commission
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UNIVERSITY OF LJUBL]JANA
Biotechnical Faculty

BF

ViroiDoc at a glance

Viroids and Viroid-like RNAs

Infectious single circular RNA molecules

Understudied, widespread and fast evolving

Threat to crops and
global food security

Virowd diseases affect yield and quality

of vegetables, fruit trees, hops, hemp,
grapevine, coconut and oil-palms, causing
damage in millions of €

International trade & global warming

impact pathogens dynamics (incidence, host
range, disease severity)

ViroiDoc training

Expertize in molecular biology, genetics and genomics,
sensor and CRISPR/Cas technologies, modelling

Skilled in programming, machine leaming, statistics, data
visualization, big data management, open science
communication, project management, grant writing
Basics of IPR and entrepreneurship

0 Tackle knowledge gap: (molecular
pathogenesis, host factor interactions,
trafficking)

© Deliver risk assessments

9,

ViroiDoc ambition

@

© Develop solutions for CRISPR/Cas- and
sensor-based field diagnostics and live
imaging of viroids

© Provide viroid interventions: re<<tance
breeding targets, inducers of plant
mmunity, RNA-based biopesticides
antiviroidal therapeutics

lmpoct

Boost careers in research, product, and service
development in EU Agrisystem, Biomedicine and
Biotech

Excellent EU R&! landscape and sustainable
coliaboration

Public awareness of viroid and viroid-like
threats and opportunities

Food Safety policy recommendations, Disease
management strategies

Network

Multinational, multidisciphnary and multisectoral

11 Countries

16 Academic institutions - Scientific and technological
training

6 Industry partners - Transferable skills training and 77
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Koordinatorski H2020-ITN v Sloveniji

Naslov H2020-ITN projekta RO
Advanced research and Training Network in Food quality, safety and security INSTITUT JOZEF STEFAN
Global Mercury Observation and Training Network in Support to the Minamata Convention INSTITUT JOZEF STEFAN

GreenTRIBOS

UNIVERZA V LJUBLJANI

Innovative Network for Next Generation Training and Sequencing of Virome

NACIONALNI INSTITUT ZA BIOLOGIJO

Multidisciplinary European Joint Doctorate in the Design and Development of Glyco Drugs

UNIVERZA V LJUBLJANI
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i s STATE OF THE CONSORTIUM
&

ART
SUPERVISOR(S)
Success in the

MSCA call for
proposals

SUPPORT

MSCA

Marie Sktodowska-

Developing talents,
advancing research
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Proposal preparation effort

+\We estimated that a median coordinator under Horizon Europe spends
between 36 and 45 person-days in preparing an application.

« A median value for contributing partners is between 16 and 25 person-
days in addition to those of the coordinator.

. The proposal preparation effort that is required from coordinators seems to
Increase with the size of the potential project: the requested budget level,
the length of the project and the number of consortium partners.

» Our analysis also shows that the coordinators of successful proposals

spend longer on preparing their proposals than those of unsuccessful
proposals. /

Source: Evaluation study on Excellent Science in The EU FP for R&I, Final Report Phase 2 — supporting
the interim evalutation of Horizon Europe, Europian Commission, 2024



University of Ljubljana

LJUBLJANA WORKSHOP
MSCA Doctoral Networks
16 January 2025

10.00 - 10.45 Introduction and presentation of the evaluation criteria for
MSCA DN 2025 Call, Stojan Sorcan, MVZI

1
et
il i
(R TN |

10.45 - 11.30 Research proposal writing experiences of xy , MSC DN,
University of Ljubljana

11.30-11.45 Break

11.45 - 13.30 "Excellence"” criterion: PPT presentation and analysis of the
project evaluations received by the participants

13.30 — 14.00 Break

14.00 - 15.00 "Impact” criterion: PPT presentation and analysis of the
project evaluations received by the participants

15.00 - 16.00 "Implementation" criterion: PPT presentation and analysis
of the project evaluations received by the participants

16.00 - 17.00 Discussion and Conclusions
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@ REPUBLIKA SLOVENIJA

MINISTRSTVO ZA VISOKO SOLSTVO,
ZNANOST IN INOVACIJE

Hvala lepa za vaso
pOzornost!

stojan.sorcan OV.SI

® \REiA
NACIONALNIH _
KONTAKTNIH TOCK

Obzorje Evropa



mailto:stojan.sorcan@gov.sigov.si
https://ncpmscaslovenija.blogspot.com/
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